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In the NOS, FSIS requested the following information in order for slaughter inspection to resume: 

1. Identify the specific reason(s) why the events described occurred; 
2. Describe the specific action(s) that will be taken to eliminate the cause of the incident 
3. Describe the specific action(s) that will be taken to and prevent future recurrences; and 
4. Describe the future monitoring activity (ies) used to ensure that the actions taken are effective. 

(b) (7)(C)
On November 14, 2013, this office received two written responses via electronic mail addressed 
~he responses included a letter describing your corrective actions in response to the incident; a copy 

(b) (7)(C)
of 

~tter of Certified Slaughtered Zabiha Halal; an assessment of the Inhumane Handling incident; Sanitary 
Dressing Procedures. Your letter acknowledged the egregious act committed by one of your employees when 
they failed to adequately render a beef unconscious by a single shot from a 22 caliber rifle before throwing, then 
cutting the throat in accordance with Muslim religious slaughter, therefore failing to comply with the Humane 
Methods of Slaughter Act of 1978 (HMSA ). 

Your corrective actions proffered included the following: 

1. 	 Beefs will only be stunned by employees thoroughly trained with 2 or more years of firearm experience. 
Training of firearm kill shot areas will be done with these employees by Daniel Ault using both the 
Grandin Method Recommended Captive Bolt Stunning Techniques for Cattle 
(www.grandin.com/humane/cap.bolt.tips.html) and Captive Bolt Stunning of Cattle, Sheep, and 
Pigs.mht a document obtained from USDA. These will also show the correct placement for a 22 rifle to 
be used in stunning. This training will be done on November 16, 2013, and will occur every 6 months or 
if a new employee is added to the list allowed to stun. You also added in your employee handbook that a 
second time inhumane handling offense will result in termination. You stated you are in the process of 
creating a robust humane handling program, and will train your employees. 

2. 	 Control of the movement of the cattle will be obtained by loading the beef into the knock box and the 
employee standing on the cat walk next to the box where they are able to obtain a clear point- blank 
range shot insuring that the first shot will be effective. The cat walk is located on the beefs blind side 
helping to keep the beef calm before stunning allowing for easier placement of the shot. You stated that 
you are also in the process of obtaining a modified halal knock box that will be modeled after Temple 
Grandin design. 

Additionally, your response stated that you will record your monitoring on your daily SSOP's, that the clip for 
the 22 rifle is full with 10 rounds thus ensuring if the first shot does not render the animal unconscious there 
will always be a backup shot ready; your employees that are allowed to kill the beef will be visually monitored 
twice daily on days that you slaughter beef and recorded on your slaughter kill sheet; employees will be 
monitored to ensure that they are standing in the correct location to attain a kill shot and that the beef is 
rendered unconscious with the first shot. 

On November 14, 2013, this office initiated a conference call with you to discuss your response and request 
additional clarification with regard to your corrective actions. Specifically, 

1. 	 You proffered to provide your staff with Humane Handling (HH) training on November 16, 2013. 
However, you intended to slaughter beef under custom exempt activities prior to providing your staff 
with the HH training. You were informed that the training would be required before any slaughter of 
beef could be conducted and this included beef slaughtered under custom exempt. You responded that 
you will slaughter sheep and lambs and not beefuntil the training is conducted and complete; 
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2. 	 Your response did not identify how you will verify that your employees had successfully completed the 
HH training. You stated that you will be providing a document showing the names of the trainers and 
trainees, date, and signature for the completion of the training; 

3. 	 You proffered to monitor the HH stunning process twice daily for effectiveness and accuracy, but did 
not state who would be performing the monitoring. You stated that either you, your wife or designee 
would be monitoring the stunning; 

4. 	 You proffered to document the monitoring results on the Slaughter Kill Sheet, but did not provide this 
office with a copy of the document. You stated a copy of the blank form to be used will be provided; 

5. 	 You proffered to maintain the equipment (Rifle or Captive Bolt) used for stunning beef ready for use, 
safe and loaded, but did not clarify as to who will be doing that and how often. You stated it will be 
done daily prior to the beef slaughter by you, your wife or a trained employee. You advised FSIS that 
this will be documented daily on your SSOP; 

6. 	 You proffered to modify the head restrainer used to ensure safe and effective HH slaughter, but did not 
provide a projected date for completion. You stated you wanted to complete this within a few months 
but was not sure when it could be done. You indicated that you clearly understood that stunning must be 
performed humanely to render the beef unconscious from the first shot, and this process will fall outside 
the ritual Halal slaughter; 

7. 	 You did not address what would be your immediate corrective action if you identified a HH failure. You 
stated that you would be stunning the animal a second time immediately to render the animal 
unconscious without suffering. 

8. 	 You were reminded of the importance and requirements to apply such corrective action to the Custom 
Exempt slaughter operation. You indicated that you were not aware, but will comply; 

9. 	 You were reminded of the importance and requirements to ensure that the live animals held overnight 
should have food and water. You indicated that would not be a problem; 

1 0. You were advised that there would be a Verification Plan (VP) generated 	to verity your proffered 
corrective actions and FSIS recommended that you review the VP prior to slaughtering beef so that your 
implementation can be verified to ensure effectiveness. 

On November 15, 2013, this office received a revised written response from your establishment in which you 
provided additional clarification and procedures you have implemented or intend to implement. Your response 
included procedures for the frequency of your monitoring the beef slaughter as twice daily and documenting the 
monitoring on your Slaughter Carcass Log Sheet. Your response also stated that your employees would receive 
the training on November 15, 2013, (training of firearm kill shot areas using both the Grandin Method 
Recommended Captive Bolt Stunning Techniques for Cattle (www.grandin.com/humane/cap.bolt.tips.html) and 
Captive Bolt Stunning of Cattle, Sheep, and Pigs.mht a document obtained from USDA) and will occur every 
six months or for any new employee prior to stunning beef. You stated that you will provide USDA with the 
training log identifying your employees that have received the training once completed. Subsequently, you were 
verbally notified by this office that the Suspension of the assignment of inspectors was being placed in 
Abeyance effective immediately. 

This letter serves as written notification that FSIS is placing the suspension enforcement action at your facility 
in abeyance. The abeyance of the suspension enforcement action for your firm' s slaughter operations will 
remain in effect until such time as your company has demonstrated effective implementation of its proposed 
corrective and preventive measures, and that the corrective and preventive measures, as proposed, have been 
verified by FSIS to ensure no repetition ofnoncompliance related to your firm' s responsibilities for the Humane 
Methods ofSlaughter Act and FSIS regulations. 
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